
Career Development 
Incentive Program 

Introduction and Updates

1

Marina Kokotovic and Kelly Mitchell



Objective
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● To learn more about the importance of credential attainment.
● To provide non-participating attendees with CDIP/Credential 

Overview
● To provide participating attendees with CDIP Program Updates 

and changes
● To learn more about a pilot opportunity coming in January 2022.



Where are you in the pool?

Experienced 
CDIP 

participants.

Never Heard of 
it.

Early 
participants in 

CDIP

Heard of it, but 
don’t 

participate.



Talent Pipeline Info

4



K-12 Through College Pipeline in Colorado
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Other Credential Facts
➔ 19% of credentials...

earned by K-12 students are oversupplied

➔ Of the top 15 credentials earned...
10 are oversupplied

➔ There are middle skill jobs that require 
certifications or training beyond high 
school but no an associate’s, bachelor’s or 
graduate degree. 

➔ 42 of the 47 Top Jobs that require at least 
a HS Diploma or equivalent require 
additional training. 

➔ Credentials are valuable but it is critical 
that they are aligned with industry needs 
and are shown to demonstrate the 
competencies identified by industry 

*



Career Development Incentive Program
● Financial incentives for districts and charter schools that have students 

who complete approved programs for qualified:
○ Tier 1

■ Approved Certifications - 
○ Tier 2

■ Internships, Pre-Apprenticeships, Apprenticeships 
○ Tier 3

■ AP Computer Science 

● Participating districts and charter schools could receive up to $1000 for 
each completed credential, distributed in tiered order
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Changes to the approved programs

● Top Ten 
● Tier 2
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Credential Selection Criteria and Process
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Reporting Changes

● Districts must identify:
○ Whether students entered the workforce, 

enrolled in a postsecondary institution or joined 
the military.

○ How CDIP funds were used promote and expand 
the program.

○ Criteria for choosing reported programs and 
credentials.
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Independent Study Pilot
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Pilot Structure

● 4 - 2 hour sessions January - April
● 3 - 2 hour sessions August - October

Interest Form

https://forms.office.com/Pages/ResponsePage.aspx?id=KXuh8UuU8E-MPR98FGjajR8ibowlExZLha9sB-qXb85UODBBNUlHRUdJWUdNMVg1SURaQjdJQldBTy4u


Q&A
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We want your input
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Let us know how we can 
improve this program!

Join our Google Group!
career-development-incentive-program@googlegroups.com

Program Contact
Marina Kokotovic |Kokotovic_m@cde.state.co.us

mailto:career-development-incentive-program@googlegroups.com
mailto:Kokotovic_m@cde.state.co.us


Thank you!


