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Colorado Multi-Tiered System of Supports (CO-MTSS)  
Implementation Grant 2017 

Applications Due: September 8, 2017, by 11:59 pm 
 
Introduction 
The Colorado Department of Education (CDE) has received a State Personnel Development Grant (SPDG) from the 
Office of Special Education Programs (OSEP) to support professional learning activities that target development, 
implementation, and sustainability of a Colorado Multi-Tiered System of Supports (CO-MTSS) through the 
integration of academic supports, behavioral supports, and implementation science. MTSS is a prevention-based 
framework of team-driven, data-based problem solving for improving the outcomes of every student through 
family, school, and community partnering and a layered continuum of evidence-based practices.  
 
The CDE Office of Learning Supports (OLS) seeks to work with BOCES and Districts as they integrate academic and 
behavioral supports into a comprehensive system of student supports. The BOCES and Districts must share 
ownership in collaboration with the Office of Learning Supports at CDE to ensure that implementation efforts are 
supported and sustained at every level. 
 
Project Goals 
The CO-MTSS project has five major goals: 1) increase state leadership capacity for CO-MTSS implementation; 2) 
increase regional and district leadership capacity for CO-MTSS implementation and sustainability; 3) increase 
preschool-12, school level capacity for CO-MTSS through the implementation of evidence-based practices, data-
based problem solving, and short-cycle action planning; 4) support teacher effectiveness in the classroom; and 5) 
increase family, school, and community partnering. 
 
Benefits of Participation 
Through participation in this program, participants will establish or refine MTSS Leadership Teams (MLTs), receive 
targeted technical assistance from OLS Staff, and use a problem-solving process to improve systems, data, and 
practices that lead to positive student outcomes. MLTs may also receive fiscal support to reimburse costs 
associated with the implementation of their efforts. 
 
MLT support 
Technical Assistance from OLS staff will include the following: 

• Monthly on-site meetings to support action planning and implementation of CO-MTSS; 
• Identification of clear goals and outcomes focused on student outcomes; 
• Development of strategic plans that align with other initiatives and result in high quality, sustained 

implementation; and  
• Creation of evidence-based professional learning and technical assistance activities for local schools.  

 
Eligible Applicants 
This grant is intended for school districts, Boards of Cooperative Educational Services (BOCES), the Charter School 
Institute (CSI), and charter schools (authorized either by a school district or the Charter School Institute) that have 
a clear commitment to building sustainable systems to support MTSS implementation in Colorado.  
 
Eligible applicants are those who commit to partnering with the OLS to focus on systemic change through 
professional learning and capacity-building related to CO-MTSS. OLS staff including CO-MTSS Specialists and 
Implementation Consultants (ICs) will be integral to implementation efforts and will work primarily with MLTs, and 
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may offer additional support to school teams in coordination with MLTs. The ongoing support is offered at no cost 
to the MLT; OLS staff will work with CDE partners to provide effective and timely technical assistance.  
 
In order to create sustainable change at the building level, it will be necessary for each MLT to select cohorts of 
schools (within the district, BOCES, or CSI) to actively-participate in the grant program. School-level participation 
will include developing a school-based leadership teaming structure and active engagement in MLT-coordinated 
professional learning and technical assistance with the support of the CO-MTSS staff. 
 
Requirements and Commitments 
Project applicants will designate an MTSS Leadership Team (MLT), to work with and coordinate with CDE OLS staff 
regarding technical assistance for implementation efforts.  
 
The MLT will:  
• Include at least one designated district leader, who will attend at least 75% of monthly meetings; 
• Attend a full-day, yearly CO-MTSS kickoff in Denver scheduled for late January  2018; 
• Attend regional, monthly meetings with the CO-MTSS ICs and other OLS staff to complete various activities, 

including infrastructure evaluation, implementation plan development, initiative inventory completion, 
professional development planning, and ongoing monitoring of school-level implementation; 

• Ensure that district and building leadership possess the qualifications and have committed the time necessary 
to accomplish grant activities to lead to student achievement gains; 

• Conduct action planning-related professional development and technical assistance with participating 
Building Leadership Teams (with the support of OLS staff); 

• Foster principal leadership in the schools and support leadership growth opportunities; 
• Ensure that funds are being leveraged with other local, state, and federal funds (e.g., Titles I, II, III, V and 

IDEA) and that accountability for cost-effective management is provided; and 
• Provide student, school, and MLT-related data to CDE for the CO-MTSS funding opportunity within the time 

frames specified (see attached tools in Attachment A). 
 
School Commitments: 
Participating schools will implement a CO-MTSS Building Leadership Team (BLT) and will engage in professional 
development as established by their MLT.  
 
Each BLT will: 
• Provide CDE with evaluation information required by the MLT and CDE; 
• Attend online and face-to-face state-sponsored professional development opportunities;  
• Budget sufficient funds and time to participate in required grant activities; and  
• Exercise leveraging of Title I, IDEA, and other funding sources.  

 
Project requirements and commitment will be at two levels throughout the four year project. MLTs will be 
accepted into the project at Level 1, which will involve monthly meetings with CO-MTSS staff, online academy 
participation, and the completion of infrastructure, professional development, and action planning tools (see 
attached tools in Attachment A). Nominal financial reimbursement will also be available at level 1.  
 
At Level 2, MLTs will become eligible for additional support and financial reimbursement depending on:  

• The number of MLTs demonstrating readiness; 
• The number of students served within the district, CSI or BOCES;  
• Use of previous funds; and  
• The MLT’s performance on the infrastructure, professional development, and action planning measures.  
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To promote regional capacity, small districts may consider applying in partnership with other districts, or through a 
BOCES. The following activities will occur at each level:  
 
Level 1 Activities: 

• CO-MTSS Application. 
• Quarterly or Monthly meetings with CO-MTSS staff to build infrastructure and plan professional 

development. 
• CO-MTSS Online Academy Course completion.  
• Project Tool Completion:  

o District Infrastructure Assessment (i.e., MTSS Leadership Team Self-Assessment); 
o Professional Development Audit and Plan;  
o Initiative Inventory; 
o Family, School, and Community Partnering (FSCP) District Representative Survey; and 
o Other tools tailored to the contextual needs of the MLTs. 

 
Additional Level 2 Activities: 

• Additional monthly coaching support from CO-MTSS staff. 
• Quarterly professional development with building leadership teams to establish effective School Short 

Cycle Action Plans and other professional development needs. 
• Additional tool completion: 

o Regional Implementation Goals;  
o Long-Term Professional Development Plan; 
o Short Cycle Action Plan Rubric (to monitor school-level implementation); and 
o Monitoring of Building Leadership Team Self-Assessment Results 

 
An anticipated timeline of activities is provided below, noting that exact scheduling of grant activities will occur in 
conjunction with OLS staff. All of the tools and activities will be completed in collaboration with OLS staff.  Most 
tools will be completed during MLT meetings and yearly kickoffs. Some tools and measures may require time 
commitments outside of regular meeting. Time commitments for MLT members will include a yearly all-day 
kickoff, MLT meetings (typically around 1-3 hours), and occasional tool completion between meetings.  The MLT 
leads have additional time commitments for MLT meeting planning, post-meeting debriefs with OLS staff, and 
leadership responsibilities (e.g., communication, agenda setting, etc.).  
 

Timeline of MLT Activities 
  2017-18   2018-19   2019-20   2020-21 

Measure F W S   F W S   F W S   F W S 
Yearly Kickoff   X     X       X       X     
MLT Self-Assessment   X     X       X       X   X 
Quarterly/Monthly Meetings X X X   X X X   X X X   X X X 
PD Audit & Plan           X       X       X   
Initiative Inventory     X       X        X       X  
FSCP District Rep. Survey     X       X       X       X 
Regional Implementation Goals           X       X       X   
Long-Term PD Plan             X       X       X 
Short-Cycle Action Plan & Rubric             X   X X X   X X X 
BLT Self-Assessment           X       X       X   
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Allowable Use of Funds 
Funding from this opportunity may be used for reimbursement of activities related to professional development, 
including training fees, curricula, implementation tools, outcome measurement, time for collaboration, staff 
stipends, substitute pay to create time for job embedded learning opportunities, or other planned activities. 
Funding from this opportunity may not be used to purchase food or pay salary.  
 
Note: if accepted into the program, approved applicants will be asked to coordinate with OLS staff to develop a 
budget proposal for program participation. 
 
Funds from this opportunity must be used to supplement and not supplant any federal, state and local moneys 
currently in place. There will be no carryover of funds. Unobligated funds at the end of the fiscal year will be 
returned to the Colorado Department of Education. 
 
Application Timeline  
 
June 23, 2017 CO-MTSS overview and Application Training Webinar  
June 30, 2017 Letter of Intent due 
September 8, 2017 Applications due to CDE 
September 9-15, 2017 Review of Applications 
September 15, 2017 Notification of initial approval will be provided no later than August 18, 2017 
September - December Meet with grantees to discuss application and next steps 
January 1, 2018 MLTs awarded the grant will be notified by January 1, 2018 
Late January, early February CO-MTSS Kickoff event (will be attached to CASE Winter Conference) 

 
Duration of Grant 
Four years (2017-2021) of funding for this opportunity will be provided through the State Personnel Development 
Grant. Funds will be available to MLTs on a renewable, yearly basis (October 1- September 30) of each grant year. 
Benefits as a grant recipient are contingent upon meeting all timelines provided in the assurances, including data 
collection requirements. 
 
Evaluation and Reporting 
Because successful implementation of CO-MTSS depends on the use of data to inform decisions, grant participants 
will be expected to use data throughout their implementation efforts. Additionally, data collection and submission 
to CDE will be expected. This data from participating MLTs and schools includes facilitated submission of relevant 
academic, behavioral, implementation, teacher performance, and family partnering data and will be a function of 
grant program participation. The MLT and OLS staff will mutually decide upon, record and monitor data 
throughout the grant. This may be collected in the form of student outcome data, teacher input data, fidelity data, 
questionnaires, self-assessments, and participant reflections. 
 
Each MLT will complete and submit the following each year of the project: 

• Capacity building tools (see Attachment A): 
o MLT meeting minutes and Meeting Foundations Checklist; 
o MLT Infrastructure Self-Assessment (i.e., MLT Self-Assessment); 
o MLT Professional Development Plan; 
o MLT Initiative Inventory; 
o MLT Action Plan; and 
o School Short Cycle Action Plans and Rubric Scores. 

• End of Grant Year Report (see Attachment B). 
• An Annual Financial Report.  
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Data Privacy 
CDE takes seriously its obligation to protect the privacy of student Personally Identifiable Information (PII) 
collected, used, shared, and stored. Student PII will not be collected through the CO-MTSS Grant Project. Program 
evaluation data will be collected, used, shared, and stored in compliance with CDE’s privacy and security policies 
and procedures. The policies and procedures can be found at: 
https://www.cde.state.co.us/cdereval/cdeinformationsecurityandprivacypolicy. 
 
Review Process  
Applications will be reviewed by CDE staff to ensure they contain all required components. This funding 
opportunity is a competitive process – applicants must score at least 6 points out of the 9 points possible to be 
considered for funding. Applications that score below 6 points may be asked to submit revisions that would bring 
the application up to a fundable level. Applicants will be notified of the initial status of their application by 
September 15, 2017. 
 
Applicants will also be asked to meet with CDE staff, between September 15 and December 10, 2017, to discuss 
application feedback and any required changes before final approval is given. If district/BOCES/school staff are not 
able to verify the information provided in the application, or fail to demonstrate an understanding of the program 
the recommendation to fund will be withdrawn. Applicants will be notified of their acceptance into the program 
by January 1, 2018. 
 
In order for an MLT to move into Level 2 activities and support, the MLT must complete level 1 activities, including: 

• At least 4 meetings with OLS staff to build infrastructure and plan professional development; 
• At least 2 assessments of district infrastructure through the MTSS Leadership Team Self-Assessment in 

collaboration with OLS staff; 
• And at least 1 assessment of the FSCP Survey; 

 
In addition, these tools will be evaluated each year of the project (See Attachment A): 

• MLT meeting minutes; 
• MLT meeting foundations; 
• MLT Initiative Inventory;  
• MLT Action Plan; 
• MLT Professional Development Plan; 
• MLT Infrastructure Self-Assessment;  
• FSCP Survey;  
• BLT Self-Assessment; and 
• School Short Cycle Action Plans. 

 
Application Information Webinar 
An initial training and application webinar will be held on June 23, 2017, at 9 am. The webinar will also be posted 
on the MTSS website at www.cde.state.co.us/mtss. 
 
Register for this technical assistance via Eventbrite at https://comtss2017.eventbrite.com. If you have questions or 
issues regarding registration, please email CompetitiveGrants@cde.state.co.us. 
  
If interested in applying for this funding opportunity, please submit the Letter of Intent (see Attachment B) via 
SurveyMonkey at https://www.surveymonkey.com/r/comtss2017 by June 30, 2017, by 11:59 pm. 
 

https://www.cde.state.co.us/cdereval/cdeinformationsecurityandprivacypolicy
https://www.cde.state.co.us/mtss
https://comtss2017.eventbrite.com/
mailto:CompetitiveGrants@cde.state.co.us
https://www.surveymonkey.com/r/comtss2017
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Submission Process and Deadline 
Electronic copy of the application must be submitted to CompetitiveGrants@cde.state.co.us by September 8, 
2017, by 11:59 pm. The electronic version should include all required elements of the application as one 
document. Incomplete or late applications will not be considered. If you do not receive an email confirmation of 
receipt of your application within 24 hours of the deadline, please email CompetitiveGrants@cde.state.co.us.  
  
Application materials are available for download on the CDE website at: www.cde.state.co.us/mtss.  
 
 
 
 
 
 
 
 
 

Application Format 
• The total narrative (Part II) of the application cannot exceed 5 pages. Please see below for the required 

elements of the application. 
• Typed applications are strongly preferred and should be submitted in 12-point font and single-spaced with 

1-inch margins and numbered pages. 
• All pages should be on standard letter size paper, 8-1/2” x 11.” 
• The signature page must include original signatures of the lead organization/fiscal agent. 
• The submission of duplicate applications that are identical, except for names and descriptions of the 

eligible site, will not be accepted. Responses from applicants working with the same collaborators may 
contain some common information, but the substantive elements of the application narrative must be 
unique to the eligible site(s). 

 
 
Required Elements 
The format outlined below must be followed in order to assure consistent application of the evaluation criteria. 
See evaluation rubric for specific selection criteria needed in Part II (pages 14 – 15). 
 

Part I: Application Introduction (not scored, does not count toward page limit) 
IA: Cover Page  
IB: Assurances Form 
IC: Team Membership Signature Form 
ID: District Coaching and Training Form 

 
Part II: Narrative (cannot exceed 5 pages) 

Section A: Goals 
Section B: Team Driven Shared Leadership 
Section C: Commitment 

Submit the electronic copy of the application to: 
CompetitiveGrants@cde.state.co.us  
By: September 8, 2017, by 11:59 pm 

mailto:CompetitiveGrants@cde.state.co.us
mailto:CompetitiveGrants@cde.state.co.us
https://www.cde.state.co.us/mtss
mailto:CompetitiveGrants@cde.state.co.us
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Colorado Multi-Tiered System of Supports (CO-MTSS) 
Implementation Grant 

 
Application Part IA: Cover Page 
(complete and attach as the first page of application) 

Education Provider Information 
BOCES/District Name:  LEA Code:  
Mailing Address:  DUNS #:  

Type of Education Provider 
(check box below that best describes your organization) 

☐ School District  ☐ BOCES  ☐ Charter School Institute  ☐ Charter School  
Region 

(indicate region of Colorado this program will directly impact) 
☐ Metro  ☐ Pikes Peak  ☐ North Central  ☐ Northwest 

☐ West Central  ☐ Southwest  ☐ Southeast  ☐ Northeast 
Authorized Representative Information 

Name:  Title:  
Telephone:  E-mail:  

Signature:  

Primary Contact Information 
Name:  Title:  
Telephone:  E-mail:  

Signature:  

Data Contact Information 
Name:  Title:  
Telephone:  E-mail:  

Signature:  

Fiscal Manager Information 
Name:  
Telephone:  E-mail:  

Signature:  

 
Please note: If grant is approved, funding will not be awarded until all signatures are in place. Please attempt to 
obtain all signatures before submitting the application. 
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Application Part IB: Assurances Form 
(complete and attach after Cover page) 
 

Colorado Multi-Tiered System of Supports (CO-MTSS)  
Implementation Grant 

 
The appropriate Authorized Representatives must sign below to indicate their approval of the contents of the 
application, and the receipt of program funds. 
 
On  , 2017, the Board of  
hereby agrees to the following assurances: 
 
LEA Commitments 
Project applicants will designate an MTSS Leadership Team (MLT), to work with and coordinate with CDE OLS staff 
regarding technical assistance for implementation efforts. The MLT will:  
• Include at least one member of cabinet administration, who will attend at least 75% of monthly meetings. 
• Attend a full-day, yearly CO-MTSS kickoff. 
• Attend monthly meetings with the CO-MTSS ICs and other CO-MTSS staff to complete various activities, 

including infrastructure evaluation, implementation plan development, initiative inventory completion, and 
professional development planning. 

• Ensure that district and building leadership possess the qualifications and have committed the time necessary 
to accomplish grant activities to lead to student achievement gains. 

• Conduct action planning-related professional development and technical assistance with participating 
Building Leadership Teams (with the support of CO-MTSS staff). 

• Foster principal leadership in the schools and support leadership growth opportunities. 
• Ensure that funds are being leveraged with other local, state, and federal funds (e.g., Titles I, II, III, V and 

IDEA) and that accountability for cost-effective management is provided. 
• The MLT and OLS staff will mutually decide upon, record and monitor data throughout the grant. This may 

include data such as student outcome data, teacher input and evaluation data, fidelity data, questionnaires, 
self-assessments, and participant reflections. 

• Provide student, school, and MLT-related data to CDE for the CO-MTSS funding opportunity within the time 
frames specified.  

 
School Commitments: 
Participating schools will implement a CO-MTSS Building Leadership Team (BLT). Each BLT will: 
• Provide CDE with evaluation information required by the MLT and CDE. 
• Attend online and face-to-face state-sponsored professional development opportunities. 
• Budget sufficient funds and time to participate in required grant activities.  

 
The Colorado Department of Education may terminate a grant award upon thirty (30) days’ notice if it is deemed 
by CDE that the applicant is not fulfilling the requirements of the funded program as specified in the approved 
project application, or if the program is generating less than satisfactory results. 
 
MLTs will not discriminate against anyone regarding race, gender, national origin, color, disability, or age. 
Funds are used to supplement and not supplant any moneys currently being used to provide services and grant 
dollars will be administered by the appropriate fiscal agent. Funded projects will maintain appropriate fiscal and 
program records and fiscal audits of this program will be conducted by the grantees as a part of their regular 
audits. If any findings of misuse of funds are discovered, project funds will be returned to CDE. Finally, the grantee 
will maintain sole responsibility for the project even though subcontractors may be used to perform certain 
services. 
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Name of School Board President/BOCES President/Charter 

School Board President (If Applicable) 
 Signature 

 

 

 
Name of District Superintendent/BOCES Executive 

Director/CSI Authorized Representative* 
 Signature 

 

 

 
Name of CO-MTSS Point of Contact  

 
 Signature 

 

 

 
Name of Data Contact  Signature 

   

Name of Fiscal Contact  Signature 

*Please note: Individual charter school applicants must obtain signatures from their authorizing district or the 
Charter School Institute.



 

CO-MTSS IMPLEMENTATION GRANT | 12 

Application Part IC: Team Membership Signature Form 
(Complete and attach after Part IB Assurances) 
 
Participation requires the commitment of an MTSS Leadership Team (MLT). Requirements for representation 
on the MLT include: (1) A point of contact (must be a member of cabinet-level administration), (2) general 
education representation, (3) special education representation, (4) early childhood representation, (5) 
family/community representation, and (6) representation from the other initiatives overseen by the 
BOCES/district. Suggested representation includes: Superintendent or Assistant Superintendent, Curriculum 
Director, Assessment/Accountability Director, Special Education Director, Culture & Equity Director, Professional 
Development Director, Title I Director, Student Services Director, Parent Representative Co-Chair of District 
Accountability Committee, BOCES Director, school-level leadership, and district--level coaches. The purpose of 
the MLT is to support local Building Leadership Teams (BLTs) through professional development, technical 
assistance, alignment, curriculum, funding, visibility, and political support. 

 

Responsibilities/Functions of this MLT include: 
• Meet at least monthly with an Implementation Consultant (IC) and other CO-MTSS Staff, and complete 

tasks throughout the month 
• Complete assessments and action planning that best support local schools 
• Facilitate professional development and technical assistance for local schools related to CO-MTSS 

implementation 
• Attend trainings provided by CO-MTSS Staff 

 

Please provide the names, titles, and signatures of those who will serve on your MLT. 
 

Point of Contact (cabinet level administration):  Title/Role:  

Signature:  
   

General Education Representative:  Title/Role:  

Signature:  
   

Special Education Representative:  Title/Role:  

Signature:  

   

Early Childhood Representative:  Title/Role:  

Signature:  
   

Family/Community Representative:  Title/Role:  

Signature:  
   

Representative from other BOCES/district initiative(s):  Title/Role:  

Signature:  

   
Other:   Title/Role:  

Signature:  
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Application Part ID: District Coaching and Training 
(Complete and attach after Part IC: Team Membership Signature Form) 

 
Roles Defined:  
CO-MTSS Staff will provide support to district/BOCES/CSI trainers and coaches in an effort to build capacity, 
and support implementation and sustainability.  
  
District or BOCES trainers will provide training to Building Leadership Teams (BLTs) and school faculty.  
 
District or BOCES coaches will provide coaching and ongoing support to school leadership teams to adapt 
training to site needs, problem solve around implementation, and evaluate outcomes. 
  
Does the district/BOCES/CSI have the capacity to support trainer(s) for: 
Behavior: 
Yes ☐  No ☐ 

Academics: 
Yes ☐  No ☐ 

Other (describe): 
Yes ☐  No ☐ 

Does the district/BOCES/CSI have the capacity to support district---level coach(es) for: 
Behavior: 
Yes ☐  No ☐ 

Academics: 
Yes ☐  No ☐ 

Other (describe): 
Yes ☐  No ☐ 

 
If your district/BOCES currently has designated FTE for district- level coaches or trainers, provide their 
names, FTE for training/coaching, and duties.  

Name: FTE: 

Duties: 

Name: FTE: 

Duties: 

Name: FTE: 

Duties: 

Name: FTE: 

Duties: 
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Colorado Multi-Tiered System of Supports (CO-MTSS)  
Implementation Grant 

Selection Criteria and Evaluation Rubric 
 
Application Scoring (CDE Use Only) 
 
Part I: Application Introduction No Points 

Part II: Narrative  

 Section A: Goals  /3 

 Section B: Team-Driven Shared Leadership  /3 

 Section C: Commitment  /3 

Total:  /9 
 
GENERAL COMMENTS: Please indicate support for scoring by including overall strengths and weaknesses. 
These comments are used on feedback forms to applicants. 
 
Strengths: 
•  
•  

 
Weaknesses: 
•  
•  

 
Required Changes: 
•  
•  

 
 
 
RECOMMENDATION: Funded   Funded with Changes   Not Funded  
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Selection Criteria & Evaluation Rubric 
Part I: Application Introduction (No Points) 
Cover Pages, Assurances, Team Membership Signature Form, District Coaching and Training Form 
Complete the attached as the first pages of the application. 
 
Part II: Narrative (9 Points) 
The following criteria will be used by reviewers to evaluate the application as a whole. In order for the 
application to be recommended for funding, it must receive at least 6 points out of the 9 possible points and all 
required elements must be addressed. An application that receives a score of 0 on any required elements will 
not be awarded. Part II Narrative may not exceed 5 pages.  
 

Section A: Strategic Goals 
Inadequate 

(information 
not 

provided) 

Minimal 
(requires 

additional 
clarification) 

Adequate 
(clear and 
complete) 

Excellent 
(concise and 
thoroughly 
developed) 

Identify the goals the district/BOCES hopes to accomplish through 
involvement in the CO-MTSS project. 0 1 2 3 

Reviewer Comments: 

TOTAL POINTS  /3 
 

Section B: Team-Driven Shared Leadership 
Inadequate 

(information 
not 

provided) 

Minimal 
(requires 

additional 
clarification) 

Adequate 
(clear and 
complete) 

Excellent 
(concise and 
thoroughly 
developed) 

Address whether the district/BOCES currently has a team that focuses 
improving infrastructure, aligning initiatives, and providing high quality 
professional development and technical assistance to local schools. 
 
If no, address whether the district/BOCES has the capacity to establish an 
MTSS Leadership Team (MLT) focused on aligning initiatives and providing 
high quality professional development and technical assistance to local 
schools. 
 
If yes, describe the team’s current efforts to align initiatives and provide 
high quality professional development and technical assistance to local 
schools. 

0 1 2 3 

Reviewer Comments: 

TOTAL POINTS  /3 
 

Section C: Commitment 
Inadequate 

(information 
not 

provided) 

Minimal 
(requires 

additional 
clarification) 

Adequate 
(clear and 
complete) 

Excellent 
(concise and 
thoroughly 
developed) 

Describe the current priorities of the district/BOCES, and how CO-MTSS will 
fit within those priorities. Be sure to include the other state level initiatives 
(e.g., School Turnaround Network, Connect for Success Grant Program, 
Early Literacy Grant Program) your district or BOCES is currently involved in, 
the number of schools involved, and the timeline of their participation. 

0 1 2 3 

Reviewer Comments: 

TOTAL POINTS /3 
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Attachment A: Capacity Building Tools & Evaluation Measures 
 
The following tools and measures will be completed as part of technical assistance activities outlined 
in the sections on Requirements and Commitments, and Evaluation and Reporting. The section 
includes: 

• MTSS Leadership Team (MLT) Self-Assessment 
• Leadership Team Meeting Foundations Checklist  
• MLT Action Plan 
• Initiative Inventory 
• Family, School, and Community Partnering (FSCP) District Representative Survey 
• Personnel Development Plan 
• Colorado Evidence-based Personnel Development (CEPD) Rubric 
• Building Leadership Team (BLT) Self-Assessment 
• Short Cycle Action Plan 
• Short Cycle Action Plan Rubric 
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Attachment B: Letter of Intent 
The Letter of Intent to apply for the CO-MTSS Implementation Grant is due Friday, June 30, 2017, by 11:59 pm. 
Submit online via Survey Monkey at www.surveymonkey.com/r/comtss2017. 
 
Below is a screenshot of the information requested in the Letter of Intent. 
 
 

 

https://www.surveymonkey.com/r/comtss2017
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Attachment C: End of Grant Year Evaluation 
Each MLT must submit an End of Year Evaluation to CDE on or before June 30, each year of the project. Please 
submit the report via the electronic form emailed to the MLT lead.  

 COLORADO MULTI-TIERED SYSTEM OF SUPPORTS (CO-MTSS)  
END OF GRANT YEAR EVALUATION 

Part 1: Provide information your MLT’s processes this school-year. 
1. How many times has your MLT met this year? 

 
2. Which tools/activities have you investigated or engaged in as an MLT? Check all that apply. 

□ Clarifying mission/vision 
□ Establishing 

roles/responsibilities 
□ Developing norms/common 

agreements 

□ Developing common 
knowledge/understanding 

□ Analyzing MLT Self-
Assessment Scoring 

□ Initiative Inventory 
□ Action planning 

□ Communication planning 
□ Planning for personnel 

development 
□ Budget/funding 

considerations 
□ Other: 

_____________________ 
 

3. Which MTSS Component(s) have you investigated or engaged in as an MLT? Check all that apply. 
□ Team-Driven Shared Leadership 
□ Data-Based Problem Solving and Decision Making 
□ Family, School, and Community Partnering 
□ Layered Continuum of Supports 
□ Evidence-Based Practices 

 
Part 2: Provide feedback on the following six questions. In order to help CDE provide the best services, please 
be as specific and candid as possible with your answers. The response should not be more than 3 type-written 
pages. 

1. Discuss how planned activities/strategies did or did not occur as planned.  
2. Include a description of how the grant activities supported alignment with other initiatives (e.g., UIP, 

READ ACT, Connect for Success, School Turnaround). 
3. Provide a description of your progress on your action plan including any relevant data. 
4. Discuss how this grant led to MTSS implementation successes and how the district/BOCES will continue 

to build on these successes. 
5. Discuss any pitfalls or lessons learned that you would share with another district/BOCES doing the 

same work. 
6. Please complete the following table as applicable: 

 Projected Actual 
Number of schools participating within the project:   
Number of educators served through the project:   
Number of students served through the project:   

 
Optional: Provide advice to CO-MTSS staff on how we can continue to support your MLT in improvement 
efforts. 
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